OPINIDS IN THE WSRKPLACE

GROWING IMPACT BUT LIMITED KNOWLEDGE AND ACCESS TO RESOURCES

According to The Hartford’s Opioids In The Workplace Survey, opioids are a growing concern for Human Resources
professionals and employees at companies of all sizes across the nation. Both groups feel they don’t have the

knowledge or workplace resources to address opioid addiction.

WORKPLACE IMPACT UNPREPARED

According to HR Professionals:
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ADDRESSING ADDICTION

Employees have a different perception than HR Professionals about
what actions a company takes with an employee with an addiction:
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COMMUNICATION DIVIDE

[ ]
59% HR Professionals r% 54% HR Professionals

Aware of addiction o Believe their companies could o
resources at their 38 / do better at communicating 6 6 /
companies: (o] Employees opioid addiction resources: (o] Employees

d 500 individuals



https://www.thehartford.com/opioid-crisis

