
THE US WORKFORCE IS DISPOSABLE

THE PANDEMIC HAS MADE EMPLOYEES FEEL DISPOSABLE

TENURE AND EDUCATION DON’T MATTER

THE DISPOSABLE US WORKFORCE

RESPONDENTS SAID THESE
EMPLOYER ACTIONS WOULD MOST

DEMONSTRATE
APPRECIATION

FOR THEIR VALUE
AT WORK

MONEY MATTERS OVER HEALTH

METHODOLOGY: This CARAVAN survey was conducted by ENGINE INSIGHTS among a sample of 965 adults 18 years of age and 
older who are employed full or part time. The online omnibus study is conducted three times a week among a demographically 

representative U.S. sample of 1,000 adults 18 years of age and older. This survey was live on August 24-26, and 26-28, 2020.

OF SURVEY RESPONDENTS BELIEVE

TOP AREAS SURVEY RESPONDENTS BELIEVE
TO BE MOST IMPORTANT TO THEIR EMPLOYER LEAST IMPORTANT AREAS

MOST DEMONSTRATE APPRECIATION

INDUSTRY EXPERIENCE

EDUCATION LEVEL

YEARS WITH THE COMPANY

THEIR EMPLOYER VIEWS
THEM AS DISPOSABLE

BASED ON THEIR EMPLOYER’S ACTIONS
SINCE THE START OF THE PANDEMIC

36%

OF SURVEY RESPONDENTS BELIEVE

AMERICAN WORKERS
ARE NOT VALUED
ON THIS LABOR DAY

24%

22%
16%
14%

49%
43%

MEETING GOALS AND DEADLINES

POSITIVE MINDSET

65% HARD WORK

69%

34%
30%

17%

17%
10%

PAY INCREASE

34% AWARDS AND RECOGNITION

69% PAY INCREASE

30% MORE SCHEDULE FLEXIBILITY

17% MORE PANDEMIC SAFETY MEASURES

17% OFFER NEW OR BETTER
HEALTH INSURANCE PLAN

10% ACCESS TO PTO AND SICK LEAVE

LEAST DEMONSTRATE APPRECIATION


