
65%
Say financial wellness programs  

are a key factor when  
choosing jobs. 

*The survey assessed the financial health and behaviors of employees within 75 organizations across 15 industries.

Advisory services offered through Prime Capital Investment Advisors, LLC. (“PCIA”), a federally registered 
investment adviser. PCIA: 6201 College Blvd., Suite 150, Overland Park, KS 66211. PCIA doing business as 
Qualified Plan Advisors (“QPA”) and Prime Capital Wealth Management. Certain services may be provided by 
affiliates of PCIA. “Financial Concierge” does not constitute legal or tax advice. PCIA and its associates and 
affiliates do not provide legal or tax advice.

70%
  

Agree employers should help 
employees achieve financial 

well-being.

40%
 

Want to talk to a financial 
professional, with 55% preferring 

in-person conversations.
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FINANCIAL STRESS BY THE NUMBERS

68% 
of employees 
report  
financial stress

THE EFFECTS OF FINANCIAL STRESS

31%

9%

Report mental health 
deterioration

31%
Experience sleep 

disturbances 

17%
Claim relationship 

challenges

Experience reduced 
work productivity

Of individuals lack adequate  
emergency funds.

Carry debt, primarily mortgages, 
credit cards, and student loans.

Financial stress is impairing the overall quality of life for employees. 

Employers need to prioritize supporting their employees’ financial well-being.

Employees  
under 30 years  
of age are 
reporting the 
most financial 
stress. 

CONSUMED BY DEBTGENDER

AGE

POOR EMERGENCY FUND SAVINGS

64%

80%of men
62%

of women
71%

2024 FINANCIAL WELLNESS SURVEY

The Qualified Plan Advisors 
2024 Financial Wellness Survey 
reveals 68% of employees 
across American workplaces are 
experiencing financial stress and 
that it is impacting nearly every 
aspect of their lives.

11%
Cite adverse effects on 

their physical health

Scan the QR code to access 
the full 2024 Financial 
Wellness Survey Report

EMPLOYEES WANT FINANCIAL WELLNESS INITIATIVES

The QPA Financial Wellness Program 
provides a variety of solutions designed 
to improve employee benefits by 
offering educational resources and 
addressing poor financial habits. This 
empowers employees to take charge  
of their financial futures.

SOLUTIONS EXIST


