2024 Advanced Practice Provider
Compensation and Productivity Survey

With the advanced practice provider (APP) workforce in high demand, compensation continues to
increase and pay practices are evolving — reflecting ongoing competition in a tight market for talent.

Learn more from the latest results of SullivanCotter's APP Compensation and Productivity Survey, which
represents one of the most robust datasets of its kind for hospitals and health systems nationwide.
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Current State Design Approaches

Incentive or Bonus Components for APPs by Specialty Area@

Component . - - -
Work RVUs 70% 46% 46% 31%
Value/Quality-Based Incentives 53% 56% 56% 63%
Patient Experience 27% 28% 27% 34%
Organization Measures 10% 12% 14% 17%
Practice, Department, or Group Measures 10% 13% 14% 17%
Patient Visits or Encounters 5% 10% 8% 7%
Panel Size 9% NA NA NA

(MReported data only include organizations that have bonuses or incentives for their NPs and PAs
Note: Percentages will not add to 100% due to multiple response categories
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Sources: SullivanCotter 2021-2024 Advanced Practice Provider Compensation and Productivity Survey Report, SullivanCotter 2024 Physician Compensation and Productivity Survey Report
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